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Hello All. We are almost two months into our school 
year, as of the writing of this newsletter. I was really 
hoping to report that we have been injury free.  
Unfortunately, Board workers have sustained 7 
injuries that require more then first aid,  2 more than 
last year at this time.  To date, some of the incidents 
include the following: 

 a worker suffered a broken bone (critical injury) 
that occurred when they stepped back and 
tripped over a student;  

 two workers hurt themselves by being in a 
crouching/squatting position while being 
knocked over when students accidentally ran 
into them; 

 another worker suffered an eye injury through 
an accidental collision with a student; 

 an educator popped their ankle while 
demonstrating a physical activity in gym class;  

 another worker banged their head and incurred 
bruises from leaning on a rolling chair and 
falling.   

Many of the above injuries were preventable. 

This year we set the most simple of safety goals.  
To create a culture of safety mindedness. As simple 
as this sounds, this is also the most complex and 
difficult thing to change. Our safety culture is made 
up of our habits and behaviors. We need be aware 
of our work environments, look at what preventative 
practices will keep us safe, and work together to 
effect this change, ensuring that we are all safe at 
work.  
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Board statistics 

There were a 

total of 49 

reported 

incidents from 

Sept. 1 - Oct. 24, 

2018, resulting 

in: 

 North Star Community 
School 

 Atikokan High School 
 Sturgeon Creek School 
 Robert Moore School 
 Mine Centre School 
 Rainy River High 

School 
 Riverview School 
 Education Centre 

Hats off to the 
following 

schools for 
participating 

in the NWHU’s 
Workplace 
Wellness 

Challenge for 
October. 
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“Together, we empower all students to believe in themselves, to achieve, and to dream.” 

This publication is available in accessible formats upon request. 

To participate, each team 
(RRDSB facility) will need to 

find and fix safety-related 
hazards or violations in your 
building. Where an 

immediate fix is not possible, 
the team will recommend a 

solution to management. 
Teams will receive points for each safety 
issue it identifies. Including a photo of the 
hazard or the fix will earn bonus points. The 
team that has the most points will win a 
healthy catered lunch.  

 

 Each team should choose a Team Leader to 
record and submit your facility’s safety-related 

hazards. Please fill out the form at 
www.rrdsb.com/staff/wellness/

health_and_safety/.  
Entries must be received by December 7, 2018. 

This month’s winner is 

Ruth Haney 

“Ruth used a step ladder properly to 

reach a high shelf.” 

Please continue to send in nominations for employees you  

“Caught Working Safely,” to heather.latter@mail.rrdsb.com 

If you have a story regarding safety within the Board that you 
would like to share, please let us know. It could be something you 
learned or noticed, something that could be done better, or 
recognizing someone who is always a role model when it comes to 
safety.                       Email: travis.enge@mail.rrdsb.com 
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